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Accreditations and
Certifications

These institutional accreditations represent a valuable contribution to
the Peruvian higher education system and reaffirm the UPC solid com-
mitment to the development and transformation of the country.
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-We are the only university accredited in Peru by the National System
of Evaluation, Accreditation and Certification of Educational Quality
(SINEACE). As this agency recognized the WASC institutional accredi-
tation, we became the first institutionally accredited university in Peru
until July 2022.

-Licensing was granted to UPC by the National Superintendency of
Higher University Education (SUNEDU).
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Launch of The UPC and
Arizona Program

In 2019, the University of Arizona (UA), listed among top 100 in world universities rankings, chose UPC
to teach a series of academic programs. With this alliance, we managed to provide access to

Peruvian young talented students with a world-class education. One of the main benefits of this impor-
tant agreement is the possibility of obtaining up to three academic degrees in just a 5-year term: a UPC
bachelor's degree, an UA bachelor's degree and a master's degree. Six programs are eligible for this
benefit: Architecture, Communications, Law, Economics, Engineering (Industrial and Systems) and Bu-
siness.




UPC 2019 Financial
Statements - Balance Sheet

In 2019, the University of Arizona (UA), listed among top 100 in world universities rankings, chose
UPC to teach a series of academic programs. With this alliance, we managed to provide access to
Peruvian young talented students with a world-class education. One of the main benefits of thisim-
portant agreement is the possibility of obtaining up to three academic degrees in just a 5-year term:
a UPC bachelor's degree, an UA bachelor's degree and a master's degree. Six programs are eligible
for this benefit: Architecture, Communications, Law, Economics, Engineering (Industrial and Sys-
tems) and Business.
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Informacion Financiera

ESTADOS FINANCIEROS
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INVERSIONES, DONACIONES ¥ RECURSOS DE DIVERSAS FUENTES




Regulations for the Prevention of
and Intervention in Cases of Sexual
Harassment at the University

These regulations aim to prevent and intervene in cases of sexual harassment among the UPC commu-
nity hereinafter the University, in order to establish the internal provisions and procedures for the pre-
vention, protection, assistance, and punishment of behaviors classified as sexual harassment.
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Social Responsibility Policy

This policy aims to promote institutional civic commitment to raise awareness
among our university community of the importance of contributing to society
and working in an ethical and responsible manner with the environment. In this
way, a positive impact will be achieved on our stakeholders. Thus, we seek to
generate the necessary skills in our university community to ensure the sustai- s
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S Institutional Volunteer Policy
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e ders. Thus, we seek to develop the necessary skills in our university com-
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Responsible Management -Socially
Responsible Company Certificate

The ESR® Distinctive is an annually renewed award
to those companies that have adopted a sustainable
management and CSR culture. Policies and daily per-
formance are recognized as management practices A
oriented to sustainable and responsible competiti- -
veness. It allows evaluating the impacts on social, . : '
environmental and governance corporate matters, | SOCIALMENTE ‘ g |
through general and sectoral indicators. This is the el B | |

only nationally recognized distinction directly rela-
ted to best practices in sustainable development
and social responsibility.

UPC Certified by BCORP

We are certified by BCORP for the 2017 -2019 term, after a rigo-

Certified rous evaluation process regarding governance, employees,

community, environment and business model. By means of

this new milestone, we demonstrate our solid and sustained

‘ commitment to social development and transformation of our

e il country. As a "Bcorp” institution, UPC reaffirms its purpose of

solving social and environmental problems, according to its

institutional mission to contribute to the transformation of our

country by educating upstanding and innovative leaders with

a global vision
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Integral Safety, Health and
Environment Policy

UPC is committed to providing the university community O [z Ay ey oo
(faculty, students and employees) and visitors with safe, P T
healthy and eco-friendly workspaces.. A e ————
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R This policy is linked to the UPC strategy, objectives and cultu-

e e re, which aims at attracting, motivating and retaining talent.
= = | In addition, it encourages good performance and an impro-

ved productivity at UPC, meeting the institutional objectives.
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