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Accessibility Policy for

Students with Disabilities
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UPC believes in the importance of developing its educational activity
according to its Mission, Vision, Values and Pedagogical Principles.
UPC is an innovative institution based on principles, which educates,
researches and promotes knowledge, culture and respect for diversi-
ty. The Disability Policy for the university community reinforces the
UPC commitment to guaranteeing equal opportunities for students
and ensuring practices according to the Peruvian law and the Uni-
versity's strategy.
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Attention to Diversity and
Inclusion Program

The Attention to Diversity program (PADI) aims at accompanying professors in
the teaching-learning process of students with any particular condition. In this
program we work hand in hand with the Psychopedagogical Counseling area to
meet the needs of both students and professors.




PRONABEC [National Program
of Scholarships and Educational
Loan]- BECA 18

UPC has signed an agreement with Pronabec to award students
with scholarships. The purpose is to contribute to guarantee
low-income, high-performance students their access to ecual
higher education.

Agreements for External Financing

UPC has reached agreements with several institutions that offer students
financing alternatives under excellent conditions. Currently, we have the

following options:

Pronabec Lumni Talent Fund

This is an initiative aimed at financing talented young
students from their seventh semester of the Economic
Sciences, Business Sciences and all Engineering pro-
grams.

It offers an educational credit as a per-
sonal loan to Peruvian students and
professionals to finance their undergra-
duate and graduate studies.
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Shark Tank Peru Experience launched
by Sony Channel and UPC

This event aimed at promoting the creation and development of innovative pro-
jects nationwide impacting positively on society. In addition, to encourage the
research and creativity of talented young people nationwide.

The winning team consisted of Dean Tierry, Junior Acosta, Manuel Alejandro Uriar-
te, and Karelia Rozas Quispe, students at “La Alegria en el Senor” [Joy in the Lord]
school, an educational center specialized in people with physical disabilities. They
presented the project "smart wheels", which consists of an electronic circuit atta-
ched to a wheelchair. This is controlled by bluetooth through the voice or remote
control function, thus helping people with disabilities to move independently.

The jury was formed by Marisol Suarez, President and CEO of UPC; Ignacio Schwalb,
founder of Barbarian; Daniel Bonifaz, co-founder of Kambista and PagaDespués;
Carmen Rosa Mosquera, economist; and Ragi Burhum, CEO of AmigoCloud.
Additionally, Renzo Reyes, Director of the Business Initiative Unit, said: “Through
Shark Tank we could know and understand more about what a high-school student
thinks about entrepreneurship. Without having finished high school, they already
know about market research, competition, distribution channels, and have the cou-
rage to stand up and defend an idea in front of professionals from different fields,
this is admirable.”

Thus, UPC reinforces its commitment to education and innovation in the country as
these projects are presented by the leaders of the future.




Diversity and Non- Discrimination

Policy

UPC, leader in higher education, believes in the importance of
developing its educational activity according toits Vision, Mis-
sion and Values. It is an innovative institution based on princi-
ples, that educates, researches and promotes knowledge, cul-
ture and development. It fulfills its functions highlighting qua-
lity, modernity, efficiency and competitiveness on a global
scale. These principles are translated into this policy and are
used as a base of its excellence and sustained growth, benefi-
ting the students, community, clients, and stakeholders.

UPC affirms its commitment to maintain and promote diversi-
ty among its students, faculty and administrative staff, pre-
venting any discrimination, harassment or inappropriate
behavior among its core groups.
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Abre tu Mente. INNOVA

[Open your Mind. INNOVATE] Campaign

In favor of tolerance and inclusion, UPC launched
“‘Abre tu mente. Innova" campaign, which intends
to demonstrate that true innovation begins when
one learns, knows, and accepts differences. Innova-
tion is nourished by critical and creative thinking. It
becomes stronger when different minds come toge-
ther: young people and adults; men and women;
people from different origins; from different social,
economic, racial, and cultural conditions, as well as
from different sexual, vocational, political or reli-
gious orientations, thus emlbracing differences.
Diversity enriches the debate of ideas from different
perspectives and visions, which is the driving force
to strengthen creativity and innovation.

At UPC, we develop open-minded leaders who
incorporate the surrounding diversity into their
thoughts and actions to innovate, to move forward,
to transform.
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